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rfrfi- iltol-ft E rqfe'i-d ftqr an r5r t/Att concerned incumbents are hereby
informed that the Recommendations of Committee atongwith Retative Merit
Points (RMP) Evaluation Sheet in respect of cases of appointment on
compassionate grounds is being disptayed for their information.
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concerned incumbents may examine the Relative Merit Points (RMP) Evatuation
Sheet and, if they have any objection, submit the same in writing to the
Registrar, NIT Hamirpur, within two weeks from the date of issue of this notice.
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Objections received'after the stipulated per:iod shat[ not be entertained.
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NATIONAL INSTITUTE OF TECHNOLOGY H.AMIRPUR

HAMTRPUR {H.P.} - 177 OO5 {tNDtA}
U\n lrstitute of National f rlpclrtance under Ministry of EducatiDll {Shiksl'ra Marrtrataya)l

=============================================================================================
MINUTES 0F THE MEETING OF THE COMMITTEE CONSTITUTED VIDE OFFICE ORDER No NIT/HMR/ADMN. .517/VOL.ttt2l2ltztl1-
52 DATED 05.03.2026 HELD ON 31.08.2026 AT 03.30 PM TO SCRUTINIZE THE APPLICATIONS RECEIVED FROM THE DEPENDENT
FAMILY MEMBERS OF DECEASED EMPLOYEES OF THE INSTITUTE FOR FINALSIATION OF APPOINTMENT TO GROUP'C' POSTS
(LEVEL 03 & 04)ON COMPASSTONATE GROUNDS.

The following were present:

1. Prof. Sushil Chauhan

2. Prof. R.K. Dutta

3. Dr. Naveen Chauhan

4. Dr. Bharat Bhushan Sharma

5. Deputy Regishar (Finance & Accounts)

6, Assistant Registrar (Admin)

7. Superintendent(Admin)

At the outset, the Chairman welcomed all the Members of the Cbmmittee and apprised them of the purpose of the meeting,
namely, to scrutinize the applications received from the dependent family members of deceased employees of the lnstitute for appointment
to Group'C'posts (Levels 03 and 04) on compassionate grounds.

The Committee thereafter deliberated upon the matter in detail and made the following observations and recommendations:

Calculation of Relative Merit Points

The Committee thoroughly examined all the applications received from the eligible dependent family members of deceased
employees,.along with the Relative Merit Points (RMP) applicable under the DoPT Master Circular on the Scheme of Compassionate
Appointmentd ated02.08.2022, as adopted/approved bythe lnstitute's Committee o n 11.12.2024.Comprehensive statement (as enclosed
as Annexure A) in respect of each applicant, covering 11 different parameters prescribed under the Relative Merit point System was
drawn. The points under the respective parameters had been worked out on the basis of the documents submifted by the appiicants and
the relevant records available with the Adminiskation Branch as wellas Finance & Accounts section.

The Committee emphasised that the Relative Merit Points shall be calculated in two different ways: (i) as per the
circumstances and information available as on the date of death of the deceased employee; and (ii) as per the information furnished by
the applicant against the advertised post. This resulted in minor variations in the total Relative Merit points in certain cases.

The Committee further observed that, against several parameters in the DoPT master circular dated 0210812022, the
following note had been recorded:

"To b9 verified from the seruice Record by the Administration Branch.',

The Committee also noted that the notification issued by the lnstltute for inviting applications for appointment on
compassionate grounds did not specifically provide for consideration of information based on the circumstances subsequenly claimed by
the applicant. Further, the relevant information available in the official service records pertains to the circumstances prevailing as on the
date of death of the deceased employee.

After detailed deliberations, the Commiftee unanimously resolved thatthe Retaftive Merit points (RMp) of
!!:!!lir:rrt shall be calculated with reference to the circumstances prevaiting as on the date of dedth of the respective
deceased employee.

Tie-Breaking Criteria

After recalculating the Relative Merit Points of all applicants as on the date of death of the deceased employees, against
the three notified vacancies, the Commiftee observed that the following two applicants secured the highest and second-highest Relative
Merit Points, respectively:
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Member

Member

Member

Member

Convener

Smt. Tanisha Kumari, wife of Late Sh. Neerai Kurnar
Sh, Vikas Kumar, sorl of Late Sh. Ashok Kumar 19.06.2012
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The committee observed that the following two applicants have get same Total RMP for third rank as calculated as on

date of death (as recommended) i'e. 54.

1. Mrs. Supriya Thakur d/o Late Sh. Kashmir Singh (Date of Death 2710412013)

2. Sh. Mohit Kumar s/o Late Sh. Pradeep Kumar ( Date of Dealh21l1112014)

The Committee noted that the DopT Master Circular on the Scheme of Compassionate Appointment dated 02'08'2022

does not specifically prescribe any tie-breaking criterion for applicants securing equal Relative Merit Points'

Therefore, the committee considered the following office Memoranda issued by the Government of lndia, which prescribe

a methodology for resolving ties under the Relative Merit Point system:

1. F. No. A.12012/B/2020-Ad.lll.B, Government of lndia, Ministry of Finance, Department of Revenue, daled 14'12'2020

2. No. A-12012l0 112022-Ad,ll, Government of lndia, Ministry of Home Affairs, dated 17 .06'2022'

The committee observed that both the above-mentioned office Memoranda prescribe substantially similar tie-breaking criteria, as detailed

below:

tme as on date of

death and teft of service for finalisation of third ranked candidate. Based on these two parameters, fotlowing table is drawn for

reference

Sr. No Name of APP|icant Per Dependent
available income
(Aorox.)

Left over service Committee Decision

Recommendedfor 3'o

Ranked
1 Mrs. SuPriYa Thakur

d/o Late Sh Kashrntt tj!g!-
6,74,9821- 14Y 3M 5D

2 Sh. Mohit Kumar

s/o Late Sh. PradeeP liqng1-
7,06,329/- 13Y4M 11D Recommended for 4th

Ranked

After resolving the tie breaking issue, committee recommended the following final meriurank list against the three notified

vacancies under the Compassionate Appointment Scheme:

Total
RMP

Education
Qualification

FinalRank
Sr.

No.

Name of the APPlicant

96 tO,n, tZ,t', Graduation (BA),

Post Graduation (MA),

Computer DiPloma &

B.Ed.

First
1 Smt. Tanisha Kumariw/o Late Sh. Neera; Kumar

(Date of Death 04/04/2025)

63 12l & Graduation
(B.Com)

Second
2 Sh. Vikas Kumar s/o Late Sh. AshoK Kumar

(Date of Death 19/06/2012)
54 1g\ 12th Graduation (BA),

Post Graduation (MA),

Computer DiPloma

Third
3 Mrs. Supriya Thakur d/o Late Sh. Kashmir Slngn

(Oate of Death 2710412013)

54 1Oth, 12tn , Graduation (BA) Fourth
4 Sn. frlonit Kumar s/o Late Sh. Pradeep Kumar

(Date of death 4111U14-
3B 1orh J2\ BHMCT, MBA Fifth

5 Sn. Rfsnat Sharma S/o Late Sh. Rakesh numar

(DateofDeqilJ:2[y0[/20p1)l
31 10\ 12th, B.Com, MBA Sixth

6 Sh. Anui Dhiman s/o Late Sh. Suresn unlman

(Date of Dealh 22t0612014)

B.

ndent avaitable income i'e'

totat of first three financial parameters prescribea in soe pension annualised, totat terminal benefits and annual income of eaming
t - ..--.-:^ Jt .,-*^-j^)l

members and income from property) divided by totat n'umber of dependants (spouse, parents, dependent married/ unmarried/

widowed/divorced daughters, dependent minor children of deceased Government servant oR dependent slster(s)/brothe (s) of an

unmarried deceased Govemment servant, unmaried maior son betow 25 years & dependant maior sons who are

physically/mentatty chaltenged). The lesser the per dependent availabte income, the higher the rank amongst the applicants whose

scores had a lie.

ln case of tie even after applying the factor of per dependent available income, then the left-over seruice of Government servant

can be considered. Thisls suggested as it ls felt mail tonger the left-over service of the deceased, the more is the impact on the

family. Appticants related to Government servant with higher left-over service would be considered over the one with /esser /efr-

over service.ln case of tie eventhen, the nextfactor can be No. of physicatly/mentally chaltenged dependents &unmanied/divorced

daughte(s). ln case of tie even then, the next factor can be age of the applicant, with elder applicants given preference"

€tD



7 Sh. Vijay Kumar s/o Late Smt. Tripta Devi
(Date of Death 1 8/02/201 B)

29 8th Seventh

B Sh. Manoj Kumar s/o Late Sh. Saju Ram
(Date of Death 13/06/2016)

27 10th, 12th, Graduation (B.Sc)

1 year diploma in Comp.

Eighth

I Sh. Peeyush Rana s/o Late Sh. Yoginder Singh
(Date of death 14108120181

26 10t , Food Production
(General)

Ninth

' 
Committee further recommended that the comprehensive matter, along with the final meriUrank list, educational

qualifications possessed by the respective applicants, and the actual educational qualifications and other eligibility requirements prescribed
for the notified posts under the relevant Recruitment Rules (RRs), be placed before the Competent Authority for consideration and an
appropriate decision

Competent Authority may amordingly consider the matter and decide the suitability of the respective applicants for
appointment against the available/notified posts, keeping in view their merit position, educational qualiflcations, eligibiiity conditions, and
all other relevant factors.

The meetlng concluded with a vote of thanks to the Chair.

4o*
REGISTRAR

NIT HAMIRPUR

&ry

6D



a
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