Mational Institute of Technology Hamirpur [H.P.]

[ Under Govt. of india, PMinistry of HRD, Mew Delhi ]

[ESTATE OFFICE]
To
he Head,
Computer Centre,
NIT Hamirpur (HP)
Subject: - Regarding House Allotment Rules. ’

Please find enclosed herewith a copy K House Allotment Rules for
publishingdn the institute website.

Estate'Officer-Cum-
Member Secretary, HAC,
NIT Hamirpur (HP)

No. NIT/HMR/EO/M-1/2017/ G y| — qyy Dated: 3¢ — |9 —9.91F
Copy to: - ‘

1. PS to Director, for kind information of the Director please.

2. PA to Registrar, for kind information of the Registrar please

3. The Dean (P&D)- cum- Chairman, House Allotment Committee, NIT Hamirpur
for information please.

i
Estatg\Officer-Cum-
Member Secretary, HAC,
NIT Hamirpur (HP)
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NA] IONAL IN STITUTE OF TECHNOLOGY
T HAlV[IRPUR (HP): 177 005

M e

ALLOTMENT OF RESIDENTIAL ACCOMIVIODATION RULES 2014

l:Application and = . ' (1) These rules shall be called Natlonal Instltute of" Technology Hamlrpur
commencement = : Allotmerit of Remdenmal Accommodation Rules, 2014.

' (ii) These rules shall be: applicable to all. members of staff in full time
employment of NIT+: - Hamirpur: whether permanent quas1~penn'ment
temporary or adhoc/ contract.

(iii)- These rules shall come into:effect after the notlﬁcatlon of 25“’ BOG |
Meetmg =

2. Definition : L@ “Instltute” means’ Natxonal Instl‘rute of Technology Halmmur
' | (i) “Director” means Director of the Institute or“Head of the mstxtute”
- (1ii) “Estate Ofﬁcer ‘means Estate Ofﬁcer of the Institute.
(1v) “House Allotment Committee” mears a Comnuttee const1tuted bv
the D1rector from fime to. time. to, carry out the functlons assigned undey
these mles. '
(V) “Employee ‘meaps & membe1 of the staff of the lnst1tute
(vi) Classification of ﬂze members 0f Staﬁ shall be as per NIT Statutes
Part I-Sec.3 22(1)
(vii) “Allotment” means the grant of License to occupy a residence in
accordance with provisions of these rules.
(viii) “Allottee” means an employee of the Institute to whom residential
accommodation is allotted.
(ix) “Family” means spouse, children, parents, unmarried brothers and
sisters who ordinarily reside with and are dependent on the employee.

%) “Allotment Year” means the year beginning on 1 St January or such
other period as may be not1ﬁed by the Director.

(xi) “Eholble Office™ means a Dean {P&D) office or House
Allotment Comlmttee \)Vhlull have been declared by the Director as
eligible. for- allotment o’r re51dences under Lhe\e rules fallmg "mtlnn the
control ofthe Institute.

(xii) “thxbllxty” the ehgibmty of an employee for  Institute
accommodation shall be determined as per the Grade Pay of such
‘employee in his prﬁ sent post held in the Instifute.

(xiii) “Emoluments” means the emoluments as defined in G.F. R

(xiv) “Licence Fee” means the sum of money payable monthly in
accordance with the instructions issued” by ‘GOI . and notified. by the
Director from time to time in respect of a residence allotted under thesa
rules ' :

(xv) “Priority Date"‘ of an- officer. in Ielatxon 1o a type of residence to
which be/she is eligible under the provisions of Rule.

(xvi) “Residence” means any residence under .. -

the administrative control of the Director of the Institute.

(xvii) Q‘Sllbletti’ng” f 'inc]udes sharing . of ~accommodation by an
-aliottee with another person with or Wlthout payment of license fee..
EXPLANATION: Any sharing of accommodation by an allottee with
close relations shall ~ mnot deem to be subletting. Infiraation,
‘however, o this effect shall be given in writing 1o the Director. (Close

L




rother,, Sisza, Grand Father and

Relations—r?leans‘ Father, . Mother, 1
Grand Mother and Grand Son and Grand:Daughtc;r). The congession of
sharing ‘acconnnodationavaﬂable_to’i the,, close relations as - indicated’

above will not be admissible 'whén‘relatiohship ceases by any order of.
| Courtor under law. P . g
(ix)“Type of. Residence” in - relation to an’ e'rnployee means . the
‘type of residence t0 which he/she is eligible under these rules. ':

e

3.Classification of
Residences

T
1‘5@-20'41,3:‘:. B 5y ) |

R
|
|

4. Eligibility for House
Allotment

who have applied for ‘accornmodation ate
cligible for HoUs¢ Allotme_nt as per eligibility criteria defined as envisaged
below:- kK

All"emiployee of fhe Institute”

“Grade Pay Entitled Type| -
Rs) | '

1| Upto 1860 } B

“Flat rates of |
Area | Licence Fee |

1 Sq. Mts.}"” | per month </ -
130507 : 'fﬁ%r‘%ff“_“ff'}

L el S O __._._f‘i' i MA;_-}.MW.._._’:_'_A‘
i 50—75 }; 205/- - . l oy

N R T

_,_
|
|
|

190002806 | T0 .~

| 420004800 [T

| 5400-7000

= 150700_%*“#96@**‘“* !

[7600-9000°

[Above 9000 |

!L ?ﬁrm—nmo Husband & . .() No eniployee shall be allotted a residence under theése rules if the f

| : wife or’htlsb:a‘nd,, as the'case may be, of the. employee‘ha's already |

been -allotted: a -house by the: Institute of any-other. Govt,

. ‘organization at Hamirpur unless such house is surrendered.

. (D) Pr_oVidedthaﬁ-.thivs,sub—rvulgls_hal_l_ﬁ,oit apply where the: husband and
Wifé are“rres_id_i‘;rig ‘s'épar_ately in pursuénc;é}_rof an’ order, of judicial

| separation made by.a court.’ o e, i :

(i) -Where two employeés . in occupation of separate residences

: ~allotted under these rules marry each other, they shall within one |

- “month of malﬁagébéurr'ender one of vt‘:hé two residences, |

I



Allotment/ Allotment
Procedure

allotment

; fF&Apph’cation for

7. Date of Priority o

8.Pov;é} to make /cancel

g9

| Adémployee: shall> apply’ for, ‘the a‘Hotrijént ‘of :a*holise, whenever the |
fap plications are invited. Seniofity and él.igibilityfo_rvapprdpriate: type will
| be notified by the Member Secrétary one week béfore thie house allotment
f_é,ommi'twe»mectingf'{ et L L
| The HAC shallﬁ,héiﬁionétituvted by the Director, -~ - o
|- Functions.of the House Allotment Committee The House Allotment -
}"‘Cdnnniftees'sﬁallz"« =, . B Bt Lt g 2Tl ke

). Serutinize and cerfify the priority list

ists before riotification; ¥ U 1
| 1) “Examine. 4ll* cases involving depirtiire from " th' normal Allotment |

¢

der any.ot ferred 01t by the Direetor of the Institite |
“and give its récommendations to ‘the Director ‘of the Institute whose
| decision'shiall bé firial and bifding: " ¢ ool

| Date of Priority of an employee who 15 “drawing AGP applicabls for 2
| particulat type of house will be decided i tlie following ordet:: e

(i)l:.-The-h"iéhé Grade Pay of the;’siiibldye’é; P

(i) The dateft 6. which the applicant continuously drawing his’

xisting Grade pay. Rk
Gy Whers the date-of two drawing Gradé Pay. for: ner o ot
= eihployees is the' sdme,” the"séniorityof ‘the O ffiders -shall bé.
asic pay,.i.e. the. employees who'

©determined oit the basis of the b

“have a higher basic pay on'the-date of allotment. =« i

; (iv)Whelje'?‘thc;dété of drawing the AGP and the basic pay of two or

- more _,emplfoyecs‘ are the same, the earlier date of joining'in the service

 of the Institute. (ler gth of service: with institute) ‘shall be the next
_".d‘e‘tegr‘nining'pﬁnfc:ipléof intet'se senjority e s P L

" v(v.)Where ;"th‘e.prion'ty daté,baSi'c.pay,iand‘,-_date of jo

i ,,ﬂ_sery;ge;of the,lr'x_stjiu_lte of two or more cfnployacs;‘afé

=:emp1§>yce with gher é'g_e.,may be accorded hi

ining in the
the same; the; |
gher priority over the officer | -

1w1'th,1¢ss¢r.ag¢i e
.. In case

;;,Qf;j_v'E;I_ilploye'g on »_,c,o‘rlutragt__t:he'A criteria will be as

0 'i'_(i)j.;'Ih“e’higﬁef"bdhsox‘iqat,eg Pay of the employee;
(11) ’I"h_cv"(;i'agté__’fr'_c‘)m Whjch;;thé“vépﬁlicz_éﬁ’t‘_v_‘i\sf"’co.h;tinuo"Lisly"c_l'rfaWiﬁg yhi_s
froe s LonsohdatedPay » -
- (ifi) Where the date 6f':dra:\_%/iﬁg;'th§'§'COﬁSQIi_daiéd Payof two or'more
' em;jlé&i;éé af_é the sanlié-, }th:_e..:earlief date cf)f'joinjﬁg?vin the ‘se‘rvice, :
1 0f the Institute (length of service wit institute) shall b the next ||
L detmining ot ot seony
:. (i), - The power- to- make allotment or-to: canc
| . shall vestinthe Director, . 1 0o o e i s
| (i) i The reCQ‘mme’hdat_ions" of ‘the;.:HQL‘i‘sé_lAlzlétzﬁc:nt: Committee shall
. . be placed before the Director for his approval who may approye
- the e modify them. after recording reasons for
dification.. ,Th:e .‘;S,écretmy' of the _Jhous.,‘e
allotment committee shall f_}‘i‘_c'rejavf:t:er;:impleménf the orders of the
‘_D‘ircc‘tor'aycé_o‘rd}iﬁgly.' PR AT PR

el .the same. of a ho IS¢

+the same or reject or.
..=.such rejection. or. mo
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9.Non-acceptance of offer

..fails ‘to " take - possessmn w1th1n two weeks from the date of

- another allotment for a penod of one year. from the date of issue

IL an- employee falls to aecept the allotment of a residence or
reeelpt of the allotment letter, he/she shall not be ehglble for

of allotment 1etfer

10.Period
allotment subsists

for

which | (i)

~An allotment shall be effectwe from the date of receipt of ‘
allotment offer till the employes is on duty in the Institute. ,
A house ‘allotted ‘fo-an employee may. be retairied. on -the

(i)

dii)

happemmg oi the events spec1ﬁed ’n eolumn (1) of the Schedulé —
“‘II for the. penod Spec1ﬁed in the correrondmg entry in column
! ,(/l thereof provided that the house is required for the bonaﬁde
.use; of the employee or the members of his famllv '

-concessmnal period.

Where a residence is. retamed under oub rule (11), the allotment -
shall be deemed to be cancelled on the expiry of the admxsmble

11.Provisions
License fee

relating

to o

IO

W

(i)

i Dlsbursm;z ()Iﬁeer as securm for damages.-

) ehgxblhty for Llcense fee shal commence from’ the date .of his
'oceupation as apphcable at the tlme and the License fee shall be
“deducted by the” ‘accounts’ section of The institute through the

"Where after an allotment has been cancel led or is deemed to be

through hlm such an smployee shall be liable i pay aamages for

rate.

: aceommodatxon allotted to' them while in service. The amceunt of
' leave salary shall be dxawn by the Drawmg & Dlsbursmg Offlcer,

Where: an allotment of accommodatlon has been aCC‘epted thc

_ salary bill of the allottee

cancelled, the residence remains or. haq remained i in occupation of
the employee to. whom it was allofted or of any person clalmmg

use and oc cupatlon 0*’ 1e31dence charges ealfulated at the penal
In the case of "retmng mﬁeer s/officials, the leave encashment

benefits. will be released only if they have vacaied the, Govt.

1mmed1ately on retlrement and the sartie Qhall be put in I‘DR for
four months i in The narme of 1etuee pledged with' the Dy awing &

12.Maintenance of
residence '

= .v =

/Satjsfac-uon oF ‘the Dean P &D or Chaz; person HAQ through
- their own resources
(b)-

‘1o be dlsﬁguxed or erect anv temporaly structure in the area

o glectric or water connectlon or temper with’ them

©

© ‘pérmitted to cut: the trees & shrubs in the premises allotted to ,
lnm, /her w1thout the pemussmn of the Fstate ofﬁcer’Dean P &D" 1

The employee 10 whom™ a rtesidence has been allorted ,ha ,
mdintain the! re&dence and premlses in a clean condmon to the I

No addition and. alterahon are to be made in the bulldmg or wallq
allottecl to hlm/her or canyout un- authorlzed extensmn from

An: employee to“whom tesidencé has been allotted shall not be

Or Lhauperson HA&,

1"13.Continuance of
allotments made prior to
‘issue of these rules

- Any valid allotment of re51de11ce Wthh is subswtmg ‘H.I’IlC"lldLGly

-allotment duly made under these rules. .

before the commeneement of these rules shall be deemed to be an




|

15.Sil‘z;ing of
| Accommodation

le.Cancellation of
Allotment

r iZaEEge of Residenc

e

¢

“close' rélatio
. graridxﬁothéi‘;_ g

: p;‘e_:misésl for-any. puxjovose'sv','_awvhi ch the NIT ‘&ufhoﬁties f'cvonsid:ver 0 be
improper ~or: conduets }iiirisclf/he:rs':él_f “in 'a -manner- which in' the

“allotrent : B Wl S A i B LS
a). 1 alijyv-_()'fﬁc,ve_rquﬁ(;i‘al sublets é;Residehéé allotted to him/her or | |

r‘ésidgmb}éj_héié’bl‘ev 1 all :
idence within the same. type: Not
owed in respect of one type of

at

- chdnge of allotthert of |

yoof the O‘L‘it‘-;:_hou"s_eé/ andgarages, 'thc?r'é'_"tb unless!
G0 ddsaby e NIT. o
sharing 6f ifi_o’cbrrixiiédétibnf Wwith:
‘sub- lettitig/sharing! The following r
s vz father: frﬁg’)’ﬁﬁéﬁ; " brio

sidence allotied to. him/her

iothers, ‘i

'riléth‘g&-indﬁW; sister-in-law, :son-in-law, daughter-in-law: and. any |

othf_ér.,_relatiofnslnpié‘stablishedjbj{légél adoption, . .,

rin W

“If any officer/official to whom a.residence has:been allotted; sublets |
the residence or creates any un-authorized siructire in any part of the |
residence or uses the resideiice or dny portion théreof for any |
-.+purpose other than' that for which dt-is meant or tampers with- the
“electric or water connections or-commits any other bredch of rulesiof

the terms: and. éonditiOUS of the\waHotmgnt‘th-uses the residence or

opinidn of the!NIT is prejudicial t0-the maintenarice of Harmonious

 relations witt his;/hrer‘neig'hbv‘ors;fgr’fﬂha,s‘knowii;gly_ furnished incorrect | |

: Qihfdr’r'ﬁgiﬁqﬁ;ln any applicét’iiah, 0 ‘Wijiﬁtténﬁsfatiér'nént with: a’ view to

B ‘securing;:’a;nﬁaljbtgheht,,»,th=e'NIT _ 'é}ithﬁ,ti_ﬁeS 'r:flay_witho_ilt prejudice.

iplinary:: é\c’tion'-"é‘gaiﬁstf him/her or’ cancel *'the

initiate ..any,

allotment ¢ the résidence. .

éié}l, ‘has failed.to: notify the -information to the
: provided under Rule-d orin an 'applic'at:ign or

portion:th reof in-contravention of these-rules; the action' as.

(b) Where action fo ancel the allotment is taken on dccotint of sub.. %

 lettitig of the premises’ by th

. -shall be allowed fo the allotice
b him/her i”Vth'e:rf:,_ifx,v'_'Zt'_divac;{tq' the p
. cancelled'w.e.f. the date of vaca

_ the period of seven days' fro

lottee, a period of seven days
r any other person residing with

e

5

otted under these |

1 ons, granddaughters, ’uﬁéiéé,févuﬁt‘é, ﬁ'rs’t"é’plis’fh(s;,: '
. “repheis, nieces, directly related by blood 1o allottees, father-in-law,-

d; ;'any_t ﬁiétéﬁall/_féclt; : the ; HAC ,ihay;»,caric_el “the

d_fit-may be taken' agains ‘him/her - and/or, be charged |

remises. The allotment shall be |
tion ;,o:f'-'the- pr,emi__ses'_ or- expiry of
m the date of orders for the |
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\ cancellatlon of allotrnent wlnohever 18 eaxher

(c)'t »,Where the allotment of resulence is cancelled for pre Jud1c1al
- .‘_.conduct to; the lrnaxntenance of hannomous relatlonq with: the
" _nelghbors the ofﬁclal at “the. dlscretlon of the NIT authontles
‘: v"may be allotted another residence in the same type at any other

pla,ce 1f avallable

17. Reservation of houses:u‘:{’

The' fé’sidehtial Thouses. for the following : 'c’ategoriesvof officers/officials

and suxtablhty as deemed ﬁt by the Dlrector

’ may ‘be reserved in NIT" Campus in view of the exigencies of essential
services ‘based-on the ehg1b1hty dependmg upon the avallablhty of houses

No. of

Officers/officials to whom'

“Type of

Houses.. - earmarked - House .
Reserved. = wae , g
02 (Two)-\ |:(i). One for JE Maintenance ux
N T ‘
(i1)One for JE Maintenance
s (l:lect)
01{One) : (x)For Mednal Ofﬁcer A%
01 (on'e')':__ “A. (1) One House for Aastt Engmeer v
i 'fﬁ'(Mamtenance)
Ol(Onel [ {(D)One house for Regtsttar ofthe v,
A "Insntute )
| 0T (0fey '(if))'one house for Executive VT
L | Engineer of the Institute N

T




18. Special Powers of
Director

In exceptlonal cases; the Dnectm shall have-authority to allot -

. :(a)  Higher cateoor}r of a house than the one to Wthh an employee is
- entitled. " :

(b)) A house out"of ’tu‘r‘n to an ernployee £l

19. Breach of Rules

If any employee to whom residence has: been allotted commits any breach of
these rules-or uses the res1dence ‘or premlses or permits. the residence’,or
prennses to be used fot any purpose which Institute considers to be i improper
or conduets hlmself/herself in a manner which in the opinion of the Director
is prejudlmal to the maintenance of harmonious relations with the Hottee S
neighbor or péace in the' campus he/she w1ll be requ1rod to.vacate residence
without pre}udxce to any other d1sc1phnary action being taken ‘against
hifn/her and may be declaled to bé ineligible fora re51dence for a spec;ﬁed

* | period to'be dec1ded by the House Allotment Comnnttee

1 20.Status of Allottee

In every case of allotment of NIT staff quarters the allottee shall be deemed
tobea 11censee only and hot a tenant.. '

21 Interpretation of Rules

Ihe Deusmn of the Dxreetor as to the mterpxetatlon of theSe rules shall be
ﬁnal ToE A e ' i

22.Relaxation of Rules

| The Dlrector may, for the reasons to be recorded in wntmg, relax ‘all or any
’ of the provisions of these rules in’ pubhc Interest or in cases of extreme

compassmn and ex1gen01es of service.

23. Possession and Vacation
of the Houses

'

Whlle taking the poSsession 'of the house, ‘allottee must ensure that the
1nventory register 'is’ 51gned by him/her and to see that all fitting and
accessones i.e. of water. supply, SI and electric are intact. Sirnilarly while,
vacating the house, ali the accessories and ﬁttmgs should be in order and
keys: handed over to the authorized representative of the Estate Officer. No
dues cemﬁcate to': thls effect Wlu be: obtained by the individual' from the

‘ .Estate Ofﬁcer Any bleakage shall be the responSJblhty of the occupant and

its’ cost thereof shall be rBCOve1ab1e ﬁorn the allottee irorn the pending dues
w1th the NIT b s ma _ _

S

o

| | S
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SCHEDULE-1
Type of No: of Category’of * * | License fee Remarks
Residence Houses -employees exclusive of |
g c.ccordmg to' | Elect: &
their Grade: - * | Water
pay who are Charges
ehg1ble
Typel = | 200 ;’Upto T B A | To be allotted as per the.
' ’ |- entitlement and as per
~availability of the houses
Type-1I 82 11900 1,2800 | 205/~ | "To be allotted as per the
: : ‘ i _enntlement and-as per -
| dvailability of the houses -
TypeJH ' 54 = 142000 4800 310/- ‘To be allotted as per the
entittement and as per
-availability of the houses. -
Type-IV 48 540077000 525/ To be allotted as per the
: ‘ e ‘ “entitlement * and  as " per
avaﬂablhfy of the homes
Type-V 12+64 i 7600—.9000‘::' : 900/- : - Out of 64 houées, ACross
i ' ' the road, 16 houses may be
_reserved for non-teaching
“as per the '
' ‘ .ehglblht}/snﬁitlefnent,
Type-V 4 Above 90()0’ 900/- To be allotted as per the
(Duplex) e .entitlement and as per
availability of the houses

e

s If house of approprxate type is unavalldble, the staff member entitled for the higher
type accommodation; shau be given the preference for one step lower accommodatioi, -

. The houses constructed nea;‘ the Electnc Suhstatlon I shall be exclusn ely iox

Essentlal services staff

(9]
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SCHEDULE-I1

S. NO. EVENTS PERMISSIBLE PERIOD FOR
RETENTION OF THE RESIDENCE
l. Resignation, dismissal or removal from
service, termination of service or unauthorized | 01 month
absence without permission
2. Retirement or terminal leave 04 months
3. Death of the allottee 04 months
4. Transfer to a place outside the station 02 months
3. On proceeding on foreign service in India 02 months
6. Temporary transfer in India or transfer to a 04 months
place outside India
7. Leave (other than leave preparatory to
. 04 months.
retirement)
8. Maternity Leave 06 months
9. Extraordinary Leave/or any other leave granted 02 months
by the Institute for taking up Assignment
elsewhere
10. Leave preparatory to retirement For the full period of leave on full pay
subject to a maximum 180 days
1. Study Leave (under QIP or otherwise in India or | 02 months.
Qutside
12. ; . . : :
Deputation within or outside India For the period of deputation but not
exceeding six months.
13. Leave on medical grounds Full period of leave
. On proceeding on training For full period of training

However, depending on the merit of the case, the House Allotment Committee may make a case, for consideration of
the Director, for retaining a House beyond permissible period, without penal rate, for one year maximum. !

The staff member retaining the accommodation beyoud one year shall be subjected to levy of penal rate. Such cases
may also be referred to BOG for consideration.

R S TR
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AN P | (AS PER G.O.L RULES. &REGULATIONS) i e e

Grade Pay Entltled pre o ey _stmU ‘Area - - “Flat rates of License Fee per month
Rs.) LT % SqMts) Lo

Upto 1800 S O g

1900 to- 2800

4200 4c 4800
(8] S
54007000
76009000 |

ML e, asL g § R e R 310/-
RER T AT 00450 R e L g |
Above 9000 | < it Vp@‘gx‘- " +200-270 -
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